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ARTICLE 1 - RECOGNITION 
Section1 The Village of Woodridge, the Employer, recognizes the Civil Service 
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO on behalf of the Village of 
Woodridge Unit of Sullivan County Local 853 as the exclusive representative for 
collective negotiations with respect to salaries, pay, hours, and all other negotiations and 
all other terms and conditions of employment for all Public Works Department, Water 
and Sewage Treatment Plant employees and Village employees covered under Section 
204 of the Article 14 of the Civil Service Law Fair Employment Act (Taylor Law) and 
excluding elected officials, their deputies, appointed department heads, the Village 
Clerk, confidentiaVmanagerial employees and police department employees. 
Section 2 As stated in Section 208 of the law, CSEA shall have unchallenged 
representation status for the maximum time permitted under the law. 
Section 3 If new titles are created by the Employer during the term of this contract, 
the CSEA will be notified in writing 15 days prior to the establishment of the new titles. If 
the parties cannot agree on whether the new titles will be included or excluded from the 
bargaining unit, both agree to submit the question to the grievance and arbitration article 
of this contract. 
ARTICLE 2 - EMPLOYEE ORGANIZATION RIGHTS, RIGHTS OF CSEA 
Section 1 The Employer agrees not to meet or negotiate with any other employee 
organizations regarding the terms and conditions of employees covered by this contract. 
Section 2 CSEA representatives shall have exclusive access to unit members 
during working hours to explain programs and services of CSEA and to administer any 
terms of this contract, provided that prior notice has been given to and approval obtained 
from the department head. 
ARTICLE 3 - BARGAINING UNIT 
Section 1 The bargaining unit shall consist of all employees of the Employer, except 
police department employees elected officials, their deputies, appointed heads of 
departments (water &sewer plant operator). 
ARTICLE 4 - DURATION 
Section 1 This contract shall take effect and be binding as of January 1, 2007 and 
shall terminate at 11 :59 p.m., December 31,2010. 
ARTICLE 5 - RECIPROCAL RIGHTS 
Section 1 CSEA shall have exclusive right to represent all employees in the 
bargaining unit and in any proceedings under the Public Employees Fair Employment 
Act, and under any other laws, rules, regulations, or statues which might apply, unless 
the Local Unit votes to have its own representation; and CSEA shall have the right to 
designate its own representatives and to appear before the Employer or his designee to 
effect such representation, to direct, manage and govern its affairs; to determine those 
matters which the membership wishes to negotiate and to pursue all such objectives free 
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4.	 Grievance shall mean any claimed violations, misrepresentation or improper 
applications of this Agreement or of any laws, rules, procedures, regulations, 
administrative order or work rules of the Employer or those matters affecting 
employee's health or safety, physical facilities, materials or equipment furnished 
to the employees or supervision of employees or any other matter in which the 
employee feels he has dealt with unfairly. 
5.	 Supervisor shall mean either the Mayor or the Village Administrator. 
6.	 All days shall be working days. 
Rights of the Parties 
1.	 The grievant may select the Unit President or his designee and/or a CSEA staff 
representative to assist him in the processing and/or preparing of grievances, 
except that no representative may be present from any employee organization 
other than CSEA. 
2.	 The grievant shall have access to all written statements, records and materials 
relating to the grievance which are to be introduced and/or are part of the 
personnel file. 
Rights of Association 
1.	 The Association shall receive a copy of any written grievance, inclUding 
supporting materials attached hereto and submitted therewith, and of any 
decision rendered pursuant to this procedure. 
2.	 The Association shall have the right to submit briefs to support or refute 
allegation of any party in grievance. 
3.	 The Association shall have the right to submit grievances on its own behalf. 
Mutual Rights 
In the event of the unexcused failure on the part of an aggrieved party to be timely, the 
grievance shall be deemed to be withdrawn. If the Employer or its representatives fail to 
make a decision within the required time period, the grievance shall advance to the next 
step. 
Presentation 
Step One - Immediate Supervisor 
1.	 An employee who claims to have a grievance shall present his grievance to his 
superior orally within twenty (20) working days of its occurrence or when the 
employee becomes aware of it. 
2.	 The immediate supervisor shall meet with the parties to resolve the grievance 
within ten (10) days. After the meeting, he shall render a decision within ten (10) 
days. 
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ARTICLE 9 - RIGHTS AND RESPONSIBILITIES OF THE EMPLOYER 
Section 1 Nothing in this Agreement shall be construed as delegating the authority 
conferred by law of any elected or appointed official of the Village of Woodridge, or in 
any way to reduce or abridge such authority. 
Section 2 The rights and responsibility of the Employer or its assigns, include but 
are not necessarily limited to, the following: 
a) To determine the standards of services to be offered by the Village of 
Woodridge, not inconsistent with applicable law. 
b) To direct employees in their respective positions. 
c) To hire, promote, transfer, assign and retain employees, and to suspend, 
demote, discharge or take disciplinary action against employees. 
d) To relieve employees from duties because of lack of work, or for other 
lawful reasons. 
e)	 To maintain the efficiency of government operations. 
f)	 To determine the methods, means and personnel by which such 
operations are to be conducted, and to take whatever action may be 
deemed necessary. 
g)	 To reward employees for outstanding and exceptional meritorious service 
via monetary or any other method as may be determined by the Village 
Board. 
H)	 The Village remains committed to providing and maintaining safe working 
conditions, and to initiating and maintaining operating practices that will 
safeguard employees, in an effort to eliminate the potential of on-the-job 
injury/illness and resulting Worker's Compensation claims. 
ARTICLE 10 - RIGHTS OF EMPLOYEES 
Section 1 Any employee covered by the provisions in this Agreement shall be free 
to join or refrain from joining CSEA without fear of coercion, reprisal or penalty from 
CSEA or from the Employer. 
Section 2 Employees may join and take an active role in the activity of CSEA 
without fear of any kind of reprisals from the Employer or its agents. 
Section 3 An employee may bring matters of personal concern to the attention of 
the Employer's representatives and officials in accordance with the applicable laws and 
rules and may choose his own representative to unilaterally present a grievance for 
appeal proceedings, except that CSEA must be given the opportunity to be present at all 
such proceedings, and it must be properly informed of any decisions surrounding such 
cases. 
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(f) Such employees may continue on their work on Saturdays or Sundays for 
as long as the work requires. 
(g) Overtime shall otherwise continue for regular week employees who may 
be called in according to their ability to perform the work and seniority. 
Section 4 Employees shall have a one-half hour, unpaid lunch period. exclusive of 
their 8-hour workday. 
Section 5 Employees called back to work outside of their normal work schedule will 
be compensated at a minimum of three hours pay. This provision will not apply to call-in 
between 4:00 a.m. and the end of the normal workday. 
Section 6 All employees shall be entitled to a fifteen (15) minute break in the 
afternoon. 
ARTICLE 14 - COMPENSATION 
Section 1 All employees, except seasonal employees, shall be paid in accordance 
with the attached salary schedules. 
The Salary schedules for each year of the agreement. shall be adjusted as 
follows: 
Effective 1/1/07, increase each step of each job title 3% 
Effective 1/1/08, increase each step of each job title 3.5% 
Effective 1/1/09, increase each step of each job title 3.5% 
Effective 1/1/10, increase each step of each job title 4% 
Seasonal employees shall be paid in accordance with Article 23. 
Section 2 Any employee who is required to take academic training or has approval 
of the Department Head to take a course(s) or prerequisites related to the job, will be 
reimbursed by the Village for such course, plus the cost of required textbooks, provided 
that the Village Board has received prior notice and has given their consent. Mileage to 
and from the required course shall be reimbursed by the Employer at the current rate 
provided for by the Village Resolution. 
Section 3 - Out of Title When an employee is assigned to work out of title for more 
than 4 consecutive hours daily, he shall be compensated at the higher rate of pay, if 
applicable, retroactive to the first hour of out-of-title work. Any employee who is 
assigned to work out of title in a lower classification, shall be compensated at the 
employee's regular rate of pay. 
ARTICLE 15 - VACATION 
Section 1 Employees shall earn vacation as follows: 
After one (1) year of service - 5 working days 
After two (2) years of service - 10 working days 
After five (5) years of service -15 working days 
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ARTICLE 22 - PART-TIME EMPLOYEES 
Section 1 All part-time employees who work twenty (20) hours or less per week 
shall be bound by this contract; however, in regard to time, they shall receive the 
benefits as follows: 
a)	 They shall not receive the Blue Cross/Blue Shield Hospitalization 
Benefits. They shall receive any retirement benefits due them unless 
employee shall specifically waive same by their signature on a 
declaratory form. 
b)	 That they shall receive a pro-rated benefit based on the hours they work 
as a numerator over the hourly week of full-time employee as a 
denominator and that percentage shall be the percentage of vacation they 
shall receive, and it shall be for the percentage of holidays they shall 
receive. In regard to holidays, such part-time employees shall agree with 
the Village Board which holidays they shall take as their earned holidays. 
ARTICLE 23 - SEASONAL EMPLOYEES 
Section 1 Seasonal employees may not work more than 1040 hours annually. They 
shall be bound by the contract, but shall receive no benefits. A seasonal laborer shall be 
paid at the rate no more than $1.50 less than the lowest laborer position scheduled rate. 
ARTICLE 24 - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed by their proper officials. 
VILLAGE OF WOODRIDGE	 CIVIL SERVICE EMPLOYEES ASSOCIATION 
LOCAL 1000, AFSCME, AFL-CIO 
ON BEHALF OF THE VILLAGE OF WOODRIDGE 
UNIT, S IVA COUNTY, LOCAL 853 
By: J...4'..J#.~~(,£..~~~-By:~ Unit President 
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Village of Woodridge
 
Salary Schedule
 
CSEA Represented Employees
 
1/1/08 -12131/08 
TITLE 1YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 
Assistant $19.66 $19.97 $20.26 $20.55 A 20.85 
Water & A 19.82 A 20.10 A 20.40 A 20.71 
Sewer Plant 
Operator 
Mechanic & $18.50 $18.78 $19.07 $19.37 A 19.68 
MEO A 18.63 A 18.93 A 19.24 A 19.53 
Laborer $16.53 $16.83 $17.13 $17.44 A 17.74 
A 16.70 A 16.9B A 17.27 A 17.57 
Laborer 1 $11.82 $12.09 $12.36 $12.64 A 12.91 
A 11.97 A 12.22 A 12.48 A 12.75 
CEO II $20.15 $20.44 $20.75 $21.05 A 21.34 
A 20.31 A 20.60 A 20.89 A 21.20 
Bldgs & $12.48 $12.77 $13.07 $13.36 A 13.67 
Grounds A 16.62 A 12.93 A 13.22 A 13.51 
i Maintenance 
Part-time $9.73 $10.03 $10.33 $10.64 A 10.93 
Court Clerk A 9.90 A 10.17 A 10.47 A 10.77 
Part-time $14.54 $14.82 $15.12 $15.41 A 15.72 
Account A 14.67 A 14.98 A 15.27 A 15.56 
Clerk 
Part-time $7.39 $7.67 $7.95 $8.24 A 9.17 
File Clerk A8.12 AB.42 A 8.69 A 9.00 
Seasonal $10.09 $10.36 $10.65 $10.93 A 12.05 
Receivables A 11.02 A 11.31 A 11.60 A 11.91 
Clerk 
1/1/08 -12131/08 
An employee can· only receive one merit step in any given year. All employees, 
inclUding an employee who received a merit step, must go to the next year in the 
following year. All year and merit steps will be raised by the negotiated increases. 
13
 
Village of Woodridge
 
Salary Schedule
 
CSEA Represented Employees
 
1/1/10 -12/31110
 
TITLE 1YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 
Assistant $21.16 $21.49 $21.80 $22.12 A 22.45 
Water & A 21.33 A 21.63 A 21.96 A 22.29 
Sewer Plant 
Operator 
Mechanic & $19.91 $20.21 $20.52 $20.85 A 21.18 
MEO A 20.05 A 20.38 A 20.71 A 21.02 
Laborer $17.79 $18.12 $18.44 $18.77 A 19.10 
A 17.97 A 18.27 A 18.59 A 18.91 
Laborer 1 $12.72 $13.02 $13.31 $13.60 A13.89 
A 12.89 A 13.16 A 13.43 A 13.73 
CEO II $21.69 $22.00 $22.33 $22.66 A 22.97 
A 21.86 A 22.18 A 22.49 A 22.82 
Bldgs & $13.43 $13.74 $14.07 $14.38 A14.71 
Grounds A 13.59 A 13.91 A 14.23 A 14.54 
Maintenance 
Part-time $10.47 $10.80 $11.12 $11.45 A 11.76 
Court Clerk A 10.65 A 10.95 A 11.27 A 11.59 
Part-time $15.65 $15.95 $16.28 $16.59 A 16.92 
Account A 15.79 A 16.12 A 16.44 A 16.75 
Clerk 
Part-time $7.95 $8.26 $8.56 $8.87 A 9.87 
File Clerk A 8.74 A 9.06 A 9.36 A 9.68 
Seasonal $10.86 $11.15 $11.46 $11.76 A 12.97 
Receivables A 11.86 A 12.18 A 12.49 A 12.82 
Clerk 
1/1/10 -12/31/10 
An employee can only receive one merit step in any given year. All employees, 
including an employee who received a merit step, must go to the next year in the 
following year. All year and merit steps will be raised by the negotiated increases. 
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